g LIFESAVING SOCIETY

LIFESAVING SOCIETY MEMBERS’
CODE OF CONDUCT

LOYALTY

Loyalty to the organization includes adhering to its mission and values, protecting its
interests, commitment and pride of belonging.

HONESTY

Honesty includes respecting the organization’s rules and condemning any form of abuse of
authority as well as misappropriation and tampering of the Society’s assets in order to get
an undue advantage.

RESPECT

Respect includes listening, showing empathy, diplomacy and discretion, offering
constructive criticism and recognizing the others’ efforts.

IMPARTIALITY

Impartiality includes condemning any biased preference that is not supported by objectivity,
equality or justice.

PARTICIPATION

Participation includes attending meetings, being available, punctual and involved, and
showing open mindedness.

CREDIBILITY

Credibility includes being a role-model by acting every day in a way that contributes to the
positive image of the organization.

TRANSPARENCY
Transparency is part of all management practices and activities.
INTEGRITY

Integrity includes avoiding any conflict of interest and situation where private interests
influence decision-making.

EXCELLENCE

Excellence includes surpassing oneself and allowing the organization to be a leader in
lifesaving.

TEAM SPIRIT

Team spirit includes healthy cooperation, sharing, solidarity and camaraderie.



